Q2 2025 Political Representative Report 
Flynn Nisbett
Political Representative 
Submitted: 07/07/26 
Essential: 1660
Total: 
 
1. General Duties of all Executive Officers  
1.1. The appointed term for all OUSA Executive Officers shall commence from the 1st of January and will terminate on the 31st of December of that same year.  
Yes so far.
 
1.2. Where reasonable, all Executive Officers are expected to assist as volunteers for OUSA events and functions, including, but not limited to: 
1.2.1. 	Assisting at the OUSA Tent City and other activities during Summer School, Orientation and Re-Orientation; and;  
Not relevant to quarter two.
	1.2.2. 	Assisting with elections and referenda where appropriate.  
Currently in the process of finalising the general election leaders’ debate – all but a few have confirmed and those who aren’t attending have directed me to their replacements. This will be on the 11th of August, with local electorate debates and student party member debates as well.
	1.3. 	It is expected that Executive Officers attend Executive meetings. 
I have attended almost all of the meetings aside from the governance and executive meetings that were during my surgery and recovery period throughout the beginning of June. 
1.4. 	Where reasonable, all Executive Officers are to be available for national conferences, national and local campaigns, Executive training sessions and Executive planning sessions. 
I have attended all workshops and numerous local campaigns including the Greens, New Zealand First, and the Labour Party. The ones I did not attend I delegated to the strategy officer.

	1.5. 	All Executive officers shall: 
1.5.1. 	Keep up to date with the Finance and Strategy Officer's Executive budget, bringing to the Finance and Strategy Officer any spending proposals, keeping track of their spending and ensuring they do not exceed budgeted expenditure;  
I keep close contact with Troy and he ensures I am up to date with this. I am also in the process of getting the BDS policy finalised with FESC and the rest of the executive.
1.5.2. 	Educate themselves on needs and experiences relevant to historically marginalised demographic groups including intersectionality and promote and encourage all demographics to participate, where relevant, in clubs, societies, committees and OUSA events;  
Recently I’ve been looking into how university and tertiary education has favoured those who can afford to invest in education earlier on, obviously connecting the intersectional struggles of class, race and gender etc. I’ve written an opinion which is to be published in the coming weeks on this.
1.5.3. Act in accordance with and uphold Te Tiriti o Waitangi while exercising their duties;  
Always looking for ways to ensure the exec are upholding this but it is incredibly difficult when the structures are so entrenched.
1.5.4. 	Where reasonable, attend events hosted by clubs related to historically marginalised demographic groups;  
I have not attended any events hosted by clubs at all, but hope to have the time.
1.5.5. 	Prioritise sustainability and minimization of environmental impacts in all aspects of their role and keep up to date with environmental issues;  
We’ve been fighting the conservation land sales. 
1.5.6. 	Every quarter undertake five hours of voluntary service which contributes to the local community; and;  
Unfortunately haven’t had the time again. There are a lot of expectations in here.
	1.5.7. 	Regularly check and respond to all communications. 
Doing my best and have responded to most students reaching out but have noted the ones I haven’t.
 
2. Duties of the Political Representative  
2.1. 13.1. Write a variety of submissions on behalf of the Association, including, but not limited to:  
I have been working with Benedict Ong to collaborate on his motion for council to support fees free, as well as opposing the Legislation Amendment Bill which strips human rights from trans and intersex people, and the conservation sales the government is currently undertaking.
2.1.1. 	13.1.1. Student Related Local and national government documents:  
2.1.1.1. 	Parliamentary bills;  
Yes.
                             2.1.1.2. 	Government projects/proposals;  
Yes.
 
                              2.1.1.3. 	Referenda;  
None this quarter. 
 
                             2.1.1.4. Dunedin City Council Annual Plan; and;  
I have submitted my feedback on the DCC’s plans for North Dunedin and discussed with councillors what would benefit students the most for their other plans. 

                             2.1.1.5. Otago Regional Council Annual Plan;  
No.
                              2.1.1.6. 	Otago Regional Council projects/proposals; and;  
No other proposals. 
 
                                2.1.1.7. 	University of Otago reports, reviews, and consultative documents.  
Have been keeping on top of all University proposals which have come our way (few are confidential).
 
	2.2. 	Submissions outlined in 13.1 must be:  
2.2.1. 	Well researched, written in a clear and concise manner, and address the submission from the perspective representative of students;  
YES!
 
2.2.2. 	Written, where relevant, in conjunction with the Executive Officer whose role relates to the topic of the submission; 

Yes.
 
2.2.3. 	Where relevant, with input from Executive sub-committees which relate to the topic of the submission;  
Sick of subcommittees but yes.
 
2.2.4. 	Approved by the Executive before the submission is submitted; and;  
The exec are usually on the same page with these but subcommittees have been set up to deal with things that are not.
 
	2.2.5. 	Relevant to the strategic plan.  
Yes.
 
2.2.6. 	Written in conjunction with NZUSA, where relevant and appropriate.  
Have been working with VUWSA, AUSA, AUTSA, and WSA on fighting the government on fees free and pushing for paid placements, reversing VSM, and improving living standards. ATSA is essentially running with no formal structure and Daniel has been attending their meetings.
 
2.3. Be a member of appropriate internal committees of the Association, including, but not limited to;  
PAC but Troy is charing as I am swamped.
 
	2.3.1. 	Political Action Committee.  
Met once but little interest and use for the committee in its current form. Education Action Group 2026 has been more effective.
2.4. 	Where relevant, assist other Otago student groups and members of the Association in writing submissions and support the student body and Clubs and Societies in political action at the Political Representative's discretion.  
Yes – reached out to UniQ, TRM, and have been working extensively with NDSA to ensure all communities are heard.
2.5. 	Chair meetings of the Political Action Committee ensuring that all committee members are advised of meeting times, that the agenda is prepared and circulated beforehand and ensuring that the standing orders of the committee are adhered to.  
Not chairing for the reasons above.
2.6. 	Take direction from the Political Action Committee on matters of local and national government.  
Yes where appropriate.
2.7. 	Work in conjunction with the President and the Finance and Strategy Officer to raise student issues and lobby for improved outcomes on student issues with, including, but not limited to:  
LOTS.
 
	2.7.1. 	Ministers of Parliament;  
Have met with Andy Foster, Tamatha Paul, Chloe Swarbrick, Jamie Arbuckle, Francisco Hernandez, Scott Willis  – and have been in touch with Chris Hipkins, Winston Peters, Chris Luxon, David Seymour, Debbie Ngarewa-Packer, and maybe others who I can’t recall.
 
	2.7.2. 	Local government officials;  
Submitted to council on student feedback and have met personally with all except Vandervis, Lund, Hall, Weatherall, and Galer (spoke with her briefly though and had Facebook exchanges (consult ODT)).
 
	2.7.3. 	Spokespeople of national level political parties; and;  
All leaders of parties, incuding Opportunity, Alliance, and Legalise Cannabis.
 
	2.7.4. 	Relevant figures at the University of Otago.  
Met with Grant, Fairleigh Gilmour, Brian Roper, etc.
 
2.8. 	Hold consultative student meetings to gain feedback on submissions and to inform the Executive.  
Yes.
 
2.9. 	Maintain a good working relationship with the Administrative VicePresident, proactively bringing issues of relevance to their attention, meeting on a regular basis.  
Working well with Kamesha and she has been a great help to me.
 
	2.10. 	In an election year coordinate politics week and election campaigns. 
Lots of this yes – consult all above.
 
2.11. 	Perform the general duties of all Executive Officers.  Yes 
 
	2.12. 	Where practical, work not less than ten hours per week. 
Averaged higher I think but yes at least  - evens out considering 18+ hours in first quarter and unwell this semester.
 
3. Attendance and Involvement in OUSA and University Committees 
	3.1. 	OUSA 
	3.1.1. 	Political Action Committee 
Once but not chairing.
	3.1.2. 	Finances, Expenditure and Strategy Committee 
No but keeping in contact and up to date.
	3.2. 	University 
		3.2.1.	Information Management Governance Committee
No.
 
4. Goals and Progress – Not essential reading  
As discussed in report.
